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Wired up
 for the
future

THE workforce of the En-
ergy Fiji Limited has been 
encouraged to use the 
employment agreement 
negotiated on their behalf 
to fully utilise benefits de-
signed to ensure a sustain-
able and secure livelihood 
and the future for them and 
their families.
  Responding to queries 
from members during 
the 22nd Annual General 
Meeting of the Fiji Elec-
tricity Workers Association 
(FEWA) at the Crow’s Nest 
Resort on the Coral Coast 
on Saturday, April 30th, 

FEWA general secretary 
Hira Nand Shandil assured 
members that their inter-
ests and future were safe 
under a collective agree-
ment negotiated with the 
company.
  At the end of the meeting, 
members were informed 
of FEWA’s plans to invest 
for its future - a property on 
which it will build a meeting 
hall.
  Members expressed sat-
isfaction with how execu-
tives were operating the 
union and thanked them 
for their hard work.

Solidarity in unity ... FEWA members who attended the 22nd AGM in Sigatoka.



Know your rights
ALL employees of En-
ergy Fiji Limited must 
be made aware of 
their rights and entitle-
ments negotiated with 
the company.
  Responding to 
queries raised by 
FEWA members at its 
22nd AGM, general 
secretary Hira Nand 
Shandil said all em-
ployees - members 
and non-union mem-
bers alike - should 
make it their business 
to know and under-
stand the agreement 
to safeguard their 
livelihood.
  He said it was pru-
dent that workers 
know everything 
about the collective 
agreement that cov-
ered them and their 
work.
  He said the FEWA 
motto - God helps 
those who help 
themselves first 
- was good advice 
that all, at all levels, 
should heed.
  Its financial states-
ments for 2020 and 
2021 were also en-
dorsed at the AGM.
Its balance as of 
December 31st, 2021, 
stood at $197,097.
  It was also approved 
that Jay Lal and Com-
pany would continue 
to act as its auditor.

Straight talker .... FEWA GS Hira Nand Shandil addresses the AGM.
Below: Union president Inoke Ravouvou encourages solidarity and unity.



FEWA recognises the 
hard work and experi-
ence of its members.
  General secretary 
Hira Nand Shandil 
made the comment 
while announcing a 
special honorary award 
for a retired worker who 
now becomes a life 
member of FEWA.
  Harold Rounds, a 
former union president, 
retired after decades of 
service with the union, 
was selected for his 
efforts.
  Shandil said the 
award was in recogni-
tion for his contribution 
to the union. 
  Members were also 
informed that FEWA 
would issue a bi-annual 
newsletter to  inform 
them on issues af-
fecting them and their 
work.
  After the finances 
were endorsed, it was 
revealed that FEWA 
intended to invest in 
a property on which it 
intends to build a meet-
ing hall.
  Members expressed 
satisfaction with FE-
WA’s affairs, saying 
they were in good 
hands. 
EFL pays 10 per cent  
contribution for work-
ers to the Fiji National 
Provident Fund.
 

FEWA awards Harold Rounds

Spoils of hard work and experience with EFL that FEWA will bank on for the 
benefit of its members. Inset: Award recipient Harold Rounds

Suva meets 
the North 
and West



FEWA was established in 
1999, a merger of the staff 
association and senior staff 
association.
   It was dissolved temporar-
ily when the Essential Na-
tional Industry Decree was 
implemented in 2011, after 
which it negotiated a collec-
tive agreement that covered 
all employees of Energy Fiji 
Limited (EFL).
FEWA consults with EFL 
to ensure its safety com-
mitment is zero accidents, 
injuries and occupational 
illnesses. 
Among its achievements 
with its negotiations with the 
company are:
2016 
– 4% salary increase for 
members
2017 
– 3% salary increase (Unit 
Leader below)
– Increase in allowance by 
5pc
– Increase in performance 
pay to 7.5pc
– Increase in Life Insurance 
Cover
– Wireman’s Licence 100% 

Deal 
sealed 
for 
you

‘

‘

Our work is dangerous work
- FEWA GS Hira Nand Shandil

reimbursement.
– Increase in Meal Allow-
ance  (from $8.98 to $15 
and Standby Allowance
2018
– 3% salary increase (Unit 
Leader below)
– Increase in Allowance by 
3.37%
– Acting Allowance
– Subsistence Allowances
– Gym restructure
– Leftover unused Sick 
leave converted to Paternity 
leave or Inpatient leave.
– Training senior staff
– Increase in meal allow-

ance ($15) and standby 
allowance ($84.00)
2019 
– 3% salary increase
– Increase in allowances by 
3.00%
– Higher Education – Any 
employee who is nomi-
nated by EFL for his/her 
study shall be reimbursed 
100% of his/her tuition fee 
from either of the three 
universities – University of 
the South Pacific (USP), Fiji 
National University (FNU) 
and University of Fiji (UOF). 
This would be as per the 
Training Need Analysis of 
EFL.
– Rural Allowances All 
workers working fulltime 
in Supervisory Positions 
in Taveuni and Levuka for 
Generation and Network 

SBA will be entitled for 
$8400.00 in rural allow-
ance.
– Mileage Rate 1001 
-1500cc ($0.45), 1501 
-2000cc ($0.50), 2001+cc 
($0.55)
– Tools Allowances of 
$70.00 per year will be 
paid to all staff working in 
technical areas
– Disaster Allowance 
Any natural  disaster that 
requires Senior Staff (who 
are not paid overtime) to 
work overtime  for more 
than three weeks to 
carry out repairs to EFL 
infrastructure will be paid 
a special allowance ($100 
per day).
2021 
– Increase in cable jointer 
pay tfrom $6.79 to $8.97.

Assistant secretary general 
Roneel Ram and com-
mittee members Nitesh 
Deo (above) and Kelepi 
.Madrailawa (middle).Trea-
surer Aruna Goundar (right)



When you’re happy in 
your workplace, you 
input more than your 
100 per cent and end up 
loving your job.
  When you love your 
job, it oozes passion and 
determination in it.
  That’s the common 
feedback from job 
analysts who studied 
workplace behavior and 
relations.
  If this is what drives 
you, the workplace,  as 
in EFL, becomes your 
second family.
  Like within your fam-
ilies, you start to love 
and respect the people 
around you and all the 
tasks you set out to do 
together.
  The annual AGM outing 
sets a perfect platform 
for this melting pot of 
workers to be informal 
and mingle with all of 
all work level, to ask 
questions without fear of 
favour or bias. To be in 
the spirit of camaraderie. 
  At the 22nd AGM, held 
at the Crow’s Nest on the 
Coral Coast in Sigatoka 
on April 30, the kava, 
beer and wine flowed 
and delicious food put 
up for the travellers, old 
work memories relived 
and new stories told.      
Respect, faith and joy in 
each other’s company 
and hope for the future.  
Bravo FEWA, you give 
unionism a true healthy 
meaning.

Camaraderie and unity as a family
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Members were told to exhaust all internal processes within EFL on their 
grievances before seeking the help of FEWA.

YOUR REPS READY TO ASSIST


